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Occupational Maternity Pay
Equal Payments Guidance





















Introduction
Maternity pay is made up of two elements, Occupational Maternity Pay (OMP) and Statutory Maternity Pay (SMP). To be eligible for OMP, you must have completed 12 months of continuous service with one or more NHS employers at the beginning of the 11th week before the expected week of childbirth.
If you are entitled to receive OMP, prior to commencing maternity leave, you may choose to have your OMP calculated over the whole leave period in the format of equal payments to you. OMP can be split into equal payments between a period of 39 - 52 weeks.
Please note:
· This applies only to the occupational element of the pay, Statutory Maternity Pay (SMP) cannot be equally split and can only be paid for a maximum 39 weeks.
· If you intend to take Shared Maternity Leave at any point, equal payments cannot be made.

Worked Example
Below is an example of how equal payments are calculated based on a Gross (before deductions e.g. tax, NI & pension) monthly salary of £2000.
	If you earn £2000 Gross per month during the qualifying periods, your OMP would be calculated at £461.54 Gross per week (£2000 x 12 ÷ 52) 

For your 8 weeks @ full pay = 	£3692.32 (8x £461.54) 
18 weeks @ ½ pay = 		£4153.86 (18x £461.54 ÷ 2) 
£7846.18

You must receive the SMP value for the 1st 6 weeks of your maternity pay.  This is 90% of your full pay.

6 weeks @ 90% = £461.54 x 90% = £415.39 x 6 = £2492.34

This value is deducted from your total maternity leave (£7846.18 as above)

£7846.18 - £2492.34 = £5353.84




This remaining value is then divided equally by the remaining weeks left in your maternity leave. Examples of how this would work for a split over 39 weeks and a split over 52 weeks are below.
	39 equal payments

	
6 weeks @ £415.39
33 weeks @ £162.24 (£7846.18 - £2492.34 = £5353.84 / 33 = £162.24)




OR
	52 equal payments  

	
6 weeks @ £415.39
46 weeks @ £116.39 (£7846.18 – £2492.34 = £5353.84 / 46 = £116.39)




Statutory Maternity Pay (SMP) cannot be equally split and can only be paid for a maximum 39 weeks.
SMP due = 6 weeks @ £415.39 = £2492.34
                    33 weeks @ £187.18 = £6176.94             Total due = £8669.28

Worked Example - Table
	Option
	Weeks
	Occupational maternity pay
	Statutory maternity pay
	Weekly Total
	Grand Total

	39 Equal payments
	1-6 (6 weeks)
	£415.39
	
	£415.39
	

	
	 7-39 (33 weeks)
	£162.24
	£187.18 - £11.34 = £175.84
	£338.08
	

	£13,648.98

	52 equal payments
	1-6 (6 weeks)
	£415.39
	
	£415.39
	

	
	 6-39 (33 weeks)
	£116.39
	£187.16 - £11.34 = £175.84
	£292.23
	

	
	39-52 (13 weeks)
	£116.39
	
	£116.39
	

	£13,648.98



When on full pay, the SMP for weeks 7 & 8 would normally be paid and offset.  This will be paid, but to maintain equal payments the offset will be equally split over the remaining 33 weeks.
2 x £187.18 = £374.36 / 33 = £11.34 will offset (deducted) each week.

Further Information
For further advice on equal payments, please contact payroll on 0131 536 4560 or raise a ticket via Payroll Portal - NHSL
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